
 

TARIQ VOHRA SECURITIES (PRIVATE) LIMITED 
WHISTLEBLOWER POLICY 

 

1. Purpose 

This Whistleblower Policy aims to promote ethical conduct, integrity, transparency, and 
accountability in the operaƟons of Tariq Vohra SecuriƟes (Private) Limited (“the Company”). 
It provides a mechanism for employees, clients, or other stakeholders to confidenƟally report 
any unethical, illegal, or improper pracƟces without fear of retaliaƟon. 

 

2. Scope and ApplicaƟon 

This Policy applies to: 

 All directors, officers, and employees of the Company. 

 Clients, vendors, and any third parƟes dealing with the Company. 
It covers suspected misconduct, fraud, corrupƟon, insider trading, misuse of authority, 
financial irregulariƟes, and violaƟons of SECP, PSX, or NCCPL regulaƟons. 

 

3. Legal and Regulatory Framework 

This Policy is designed in accordance with: 

 The SecuriƟes Brokers (Licensing and OperaƟons) RegulaƟons, 2016 

 SECP’s Whistleblowing Guidelines 

 The Companies Act, 2017 

 PSX and NCCPL Code of Conduct requirements 

 

4. DefiniƟons 

Whistleblower: Any person who reports suspected misconduct in good faith. 
Whistleblowing CommiƩee: A commiƩee comprising the CEO, Compliance Officer, and an 
Independent Director (if appointed) responsible for reviewing and invesƟgaƟng complaints. 



Protected Disclosure: Any informaƟon disclosed in good faith relaƟng to unethical or unlawful 
conduct. 

 

5. ReporƟng Procedure 

 Reports may be submiƩed through the following channels: 

o Email: compliance@tvspl.com.pk 

o ConfidenƟal LeƩer: Addressed to “The Compliance Officer, Tariq Vohra SecuriƟes 
(Pvt.) Ltd., Mezzanine Floor, 91-C, Jami Commercial Street 11, Phase VII, DHA, 
Karachi.” 

o In-Person MeeƟng: With the Compliance Officer upon request. 

 Anonymous complaints will be accepted if supported by credible informaƟon. 

 Every disclosure will be recorded, acknowledged, and reviewed for invesƟgaƟon. 

 

6. InvesƟgaƟon Process 

 The Compliance Officer will assess the iniƟal report and, where appropriate, refer it to 
the Whistleblowing CommiƩee for invesƟgaƟon. 

 The CommiƩee shall conduct invesƟgaƟons imparƟally and may seek assistance from 
external auditors or legal advisors. 

 Findings and recommendaƟons will be presented to the CEO for necessary acƟon. 

 All proceedings will remain strictly confidenƟal. 

 

7. ProtecƟon of Whistleblowers 

 Whistleblowers acƟng in good faith will be protected from retaliaƟon, harassment, 
dismissal, or any form of discriminaƟon. 

 The idenƟty of the whistleblower will be kept confidenƟal unless disclosure is legally 
required. 

 RetaliaƟon against a whistleblower will result in disciplinary acƟon, including possible 
terminaƟon. 



 

8. False or Malicious AllegaƟons 

Any individual found making false, malicious, or frivolous allegaƟons may face disciplinary 
acƟon in accordance with Company policy and employment rules. 

 

9. Record Keeping and ConfidenƟality 

All reports, invesƟgaƟon findings, and correcƟve acƟons will be securely documented by the 
Compliance Officer and retained for a minimum of five (5) years. 

 

10. Oversight and Review 

The Compliance Officer will prepare an annual report summarizing whistleblowing acƟvity, 
trends, and correcƟve acƟons for review by the CEO. 
This Policy shall be reviewed annually or upon any regulatory amendment. 

 


