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1. Purpose

This Policy establishes ethical and professional standards for Tariq Vohra Securities
(Private) Limited (“the Company”), a TREC holder engaged in trading only. It ensures
compliance with SECP regulations, promotes transparency, integrity, and fairness, and
safeguards clients, the market, and the Company’s reputation.

2. Scope

This Policy applies to all directors, officers, employees, agents, and representatives of the
Company. All personnel are required to uphold these standards when performing duties on
behalf of the Company.

3. Regulatory Framework & Key Obligations

The Company shall fully comply with the Securities Act, 2015; the Securities Brokers
(Licensing and Operations) Regulations, 2016; directives of SECP; and all PSX rules. All
employees must familiarize themselves with these obligations.

4. General Conduct Standards

Personnel must act with honesty, integrity, fairness, and professionalism. No employee shall
misrepresent facts, manipulate information, or engage in unethical market practices.

5. Conflicts of Interest

Personnel must avoid conflicts between personal interests and Company or client interests.
All actual or potential conflicts must be disclosed immediately to management and managed
transparently.

6. Insider Trading & Market Abuse

Use of material non-public information for personal gain is strictly prohibited. Personnel
must not engage in insider trading, market manipulation, or any practice that undermines
market integrity.

7. Client Dealing & Fiduciary Duties

All dealings must be fair, transparent, and in the client’s best interest. Brokerage rates and
charges must be disclosed clearly. Suitability and risk disclosures must be ensured.



8. Confidentiality & Data Protection

All client and Company information must be kept confidential. Unauthorized disclosure or
misuse of data will result in disciplinary action and may constitute a regulatory breach.

9. Financial & Operational Integrity

The Company shall maintain accurate records and ensure transparency in financial and
operational reporting. Falsification of data or concealment of information is strictly
prohibited.

10. Use of Company Resources & Personal Trading

Company assets shall be used only for legitimate business purposes. Employees must
adhere to personal trading restrictions and avoid misuse of confidential information.

11. Whistle-blowing / Reporting Misconduct

Employees are encouraged to report unethical conduct or regulatory breaches to the
Compliance Officer. Retaliation against whistleblowers is strictly prohibited.

12. Compliance, Training & Monitoring

The Compliance Officer shall monitor adherence to this Policy and arrange regular staff
training. All employees must cooperate during audits and compliance reviews.

13. Sanctions, Discipline & Enforcement
Violations of this Policy may lead to disciplinary action including warnings, suspension,
termination, and reporting to SECP or PSX.

14. Record-Keeping & Reporting

The Company shall maintain complete records of transactions, client communications,
compliance reports, and regulatory filings in accordance with SECP requirements.

15. Review & Amendments

This Policy shall be reviewed annually or upon any regulatory change. Amendments require
approval by the CEO and shall be communicated to all staff.



16. Effective Date

This Policy becomes effective upon approval by the Chief Executive Officer and must be
acknowledged by all employees.

Annex A — Acknowledgement Form

I, , employee of Tariq Vohra Securities (Private) Limited, hereby
acknowledge that I have read, understood, and agree to abide by the Internal Code of
Conduct Policy.

Signature:
Date:

Annex B — Glossary

Conflict of Interest: A situation in which a person’s private interests conflict with their
professional duties.

Inside Information: Material non-public information that could affect investment decisions
or security prices.

Personnel: Includes all directors, employees, and agents of the Company.



